§15.737-6

Practice the roster of all persons pro-
hibited from practice before the De-
partment. Other records may be dis-
closed upon specific request, in accord-
ance with appropriate disclosure regu-
lations of the Department.

Subpart B—Rules Applicable to
Post Employment Practice by
Officers and Employees of the
Department

§15.737-6 Interpretative standards.

A determination that a former officer
or employee of the Department vio-
lated 18 U.S.C. 207 (&), (b) or (c) will be
made in conformance with the stand-
ards established in the interpretative
regulations promulgated by the Office
of Government Ethics and published at
5 CFR part 737.

Subpart C—Administrative
Enforcement Proceedings

§15.737-7 Authority to prohibit prac-
tice.

Pursuant to 18 U.S.C. 207(j), if the
General Counsel finds, after notice and
opportunity for a hearing, that a
former officer or employee of the De-
partment violated 18 U.S.C. 207 (a), (b)
or (c), the General Counsel in his/her
discretion may prohibit that person
from engaging in practice before the
Department or a separate statutory
agency thereof for a period not to ex-
ceed five years, or may take other ap-
propriate disciplinary action.

§15.737-8 Special orders.

The General Counsel may issue spe-
cial orders as he/she may consider
proper in any case within the purview
of this part.

§15.737-9 Receipt of information con-
cerning former Treasury employee.

If an officer or employee of the De-
partment has reason to believe that a
former officer or employee of the De-
partment has violated 18 U.S.C. 207 (a),
(b) or (c), or if any such officer or em-
ployee receives information to that ef-
fect, he/she shall promptly make a
written report thereof, which report or
a copy thereof shall be forwarded to
the Inspector General, Department of
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the Treasury. If any other person has
information of such violations, he/she
may make a report thereof to the In-
spector General or to any officer or em-
ployee of the Department. The Inspec-
tor General shall refer any information
he/she deems warranted to the Direc-
tor.

§15.737-10 Conferences.

(a) In general. The Director may con-
fer with a former officer or employee
concerning allegations of misconduct
irrespective of whether an administra-
tive disciplinary proceeding has been
instituted against him/her. If such con-
ference results in a stipulation in con-
nection with a proceeding in which
such person is the respondent, the stip-
ulation may be entered in the record at
the instance of either party to the pro-
ceeding.

(b) Voluntary suspension. A former of-
ficer or employee, in order to avoid the
institution or conclusion of a pro-
ceeding, may offer his/her consent to
suspension from practice before the De-
partment or a separate statutory agen-
cy thereof. The Director in his/her dis-
cretion, may suspend a former officer
or employee in accordance with the
consent offered.

§15.737-11 Institution of proceeding.

(a) Whenever the Director has reason
to believe that any former officer or
employee of the Department has vio-
lated 18 U.S.C. 207 (a), (b) or (c), he/she
may reprimand such person or insti-
tute an administrative disciplinary
proceeding for that person’s suspension
from practice before the Department or
a separate statutory agency thereof.
The proceeding shall be instituted by a
complaint which names the respondent
and is signed by the Director and filed
in his/her office. Except in cases of
willfulness, or where time, the nature
of the proceeding, or the public inter-
est does not permit, a proceeding will
not be instituted under this section
until facts or conduct which may war-
rant such action have been called to
the attention of the proposed respond-
ent in writing and he/she has been ac-
corded the opportunity to provide his/
her position on the matter.
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